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Thank you for downloading this template! 
You’re one step closer to protecting your trade secrets and interests. 

This non-compete agreement template has been created by Case IQ to help you protect your brand when employees move on to another workplace.

If you suspect an employee has broken their non-compete agreement, you’ll need to conduct a timely investigation. While forms and documentation can facilitate these investigations, they are only beneficial when they are thorough, orderly and consistent. Case IQ’s Case Management solution provides a robust system that can help investigators keep track of all forms, documents and relevant evidence.  

Case IQ’s solution also provides: 

· A Web-Based Platform
· Important Alerts
· Case Centralization
· Task Management Capabilities
· Real-Time Dashboards 

Book a demo today to find out how Case IQ can help your business conduct better investigations. 

Connect with us: 
1-800-465-6089
sales@caseiq.com
caseiq.com  
[Replace with your company’s logo]





Employee Non-Compete Agreement

This employee non-compete agreement is entered into between [Employee Name] (“the Employee”) and [Company Name] (“the Employer”) on [Date]. [Company Name] is located at [Complete Address] and represented by [Name] for the purposes of this document.

1. Confidential Information: Confidential Information refers to any technical and non-technical information owned or controlled by the Employer. This includes but is not limited to data, files, reports, accounts, proprietary information and processes, customer lists, vendor or supplier lists, financial information, research, plans, analysis and any other information or material related to the Employer and its business associates that the Employee has access to during the course of their position. 

2. Restricted Business: The Employee acknowledges that the Employer is in the business of [describe business or industry]. The Employee shall be restricted from working as an employee, officer, director, partner, consultant, agent, owner or engage in any other capacity for a competitor in the Employer’s primary area of business. 
Further, the Employee agrees not to share, sell or otherwise use any of the Employer’s confidential information for their personal benefit at any time, including after the period of this agreement.

3. Restriction Period: The Employee is restricted from working with or for a competing company to the Employer for the duration of this agreement, a period of [Number] years after terminating their relationship with the Employer.

4. Restricted Geographic Location: The Employee is restricted from working with or for a competing company to the Employer within a [Number] mile radius from the Employer’s primary business location, [Complete Address]. [You could also name a geographic area such as state or province here rather than a mile-radius restriction].

5. Non-Solicitation: The Employee agrees not to solicit, either directly or indirectly, the business of any employee, client or customer of the Employer.

6. Acknowledgements: The Employee acknowledges that the restrictions outlined in this agreement are reasonable, fair and do not constitute a threat to their livelihood. The Employee recognizes that the restrictions of this agreement are necessary to protect the business interests of the Employer.
Both parties acknowledge that they have been provided with the opportunity to negotiate this agreement and that they are fully authorized to enter into this agreement. If either party desires to change, add or otherwise modify any terms of this agreement, they shall do so in writing to be signed by both parties. 

7. Applicable Law: This agreement is legally binding between the two parties as described above. Both parties acknowledge that this agreement and its interpretation are governed by the laws of [State/Province/Territory]. 

Whereas the Employee and the Employer have entered into a formal employment agreement where the Employee will perform the duties of [Job Title], the Employer and Employee agree to the above terms and conditions.
Both parties give their consent and authority to this employee non-compete agreement as demonstrated by their signatures below.




Employee Signature							Date





Employer Representative Signature and Title					Date
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